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VE . o [0 P<0.05, % = {838 P<0.01, * = = {3 P<0.001(XE), FH.
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On the Influence of Individual-Organization Matching on
Employees’ Intention to Leave Their Jobs Under the
Background of Pension Service

MA Jian
(Institute of Hospital Management, Central South University, Changsha 410008, China)

Abstract; This paper takes the elderly care workers in the Changsha-Zhuzhou-Xiangtan area of Hunan
Province as a sample to empirically test the influence of individual-organization matching on the elderly care
workers’ intention to leave their jobs. The study finds that the degree of matching between the individual and
organization of elderly care workers has a significantly negative impact on their intention to leave their jobs. Job
burnout plays an intermediary role between the individual-organization matching and the turnover intention of
elderly care workers. Public service motivation plays a role in regulating the relationship between individual-
organization matching of elderly care workers and job burnout, but this adjustment mechanism, which is
related to job burnout and job burnout, is not significant. This shows that the public service motives of elderly
care workers can well curb the job burnout caused by the individual-organization mismatch.

Key words: elderly care workers; individual-organization matching; intention to leave one’s job; job

burnout; public service motivation
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