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An Empirical Study of Independent Directors’ Heterogeneity
and Performance of Commercial Banks
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Abstract: Being a new eniry point of the researches on independent directors, the heterogeneity of inde-
pendent directors’ professional background can bring forth more resources for the banks’ decision-making, the
heterogeneity of the number of part-time independent directors can lead to the higher supervision efficiency for
the board of directors, and the heterogeneity of the genders can produce different effects for the bank manage-
ment. All the above have a significantly positive effect on bank performance, while the heterogeneity of inde-
pendent directors’ tenure has a significantly negative effect on bank performance.
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