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BC 0.764 0.928 0.928

T8 CTS ki bR AR E Iy 5 OTS Sy BHASPESIA K J1 s DR W BT A4 185 R O B LI BC
e BNIE Sy CF ) s AVE Jy~P 398 A it s CR VBRI

®2 WIEEEFINER(N=567)

TR ik X2 df X2/df CFI TLI RMSEA SRMR
AR AR CTS;0TS;R;DR; BC 1 305.257 424 2.484 0.917 0.910 0.064 0.050
P PR F- A 75 CTS;0TS;R;DR+BC 1 654.598 428 4.614 0.843 0.828 0.100 0.064
=AY CTS+0TS;R; DR+BC 2 854.022 431 5.203 0.816 0.800 0.108 0.074
ZR TR CTS+OTS+R; DR+BC 5 091.796 433 6.422 0.762 0.742 0.123 0.083
PR A CTS+0T+R+DR+BC 9 276.533 434 13.240 0.461 0.417 0.184 0.184

(=) #R St o i

FHAALRIEE (M) FrifEZE (SD) R K R
BOnE 3 PR o PREERA R T 5807 e £
(r=0.619, p<0.001) Iz = B /1 (r=0.551,

p<0.001) 2 [A] #B 52 TE ARG, B7 b i 4 B 5 ¢
BT (r=0.529, p<0.001) th 2 IEHIKR, #1242
SCRF A SCRIBT TSR B

x3 HERMSEITSEXSH(N=567)

ISy 1 2 3 4 5 6 7 8 9
1Age
2Gender -0.014

3ED -0.226"* " * 0.077

4WT 0.822***  -0.073 -0.138" "

5CTS -0.134* 0.106 " 0.150" * -0.129* (0.899)

60TS -0.070 -0.214*** -0.111" -0.042 0.134 = (0.834)

7R -0.035 0.135* 0.138" * -0.028 0.182* " -0.073 (0.953)

8DR -0.101 0.115* 0.199***  -0.061 0.619* **  0.086 0.183***  (0.937)

9BC -0.226* " * 0.049 0.246***  -0.189*** 0.551*** 0.203*** 0218 ** 0.529***  (0.928)
M 3.820 1.270 1.640 3.840 3.987 2.698 5.667 5.899 3.920
SD 1.339 0.446 0.763 1.293 0.764 1.056 0.929 0.953 0.873

TE: * IR p<0.05;5 5 * KR p<0.01; " * " IR p<0.00( ) o %4t Cronbachs’'a REFRTER M NI AL SN,

(M) R

ASHITFEAR S 2 1 PR S5 R i 4 — T S )
TSR S A T A R T R A

L P A2 A B

i SPSS 26.0 Bdfa 7 Bk AR e bk [l 15
BRI PEAT IS B (SR IR 4) o IRIEHEEY S m]
R, B AR A e 7 5 B A o 4 8 5 I 2 E A

K (B=0.706,p<0.001) , fE i H1 &7 ARAEAR A
3 Al B A e A RIS A 5 ) B R IR
HIK(B=0.395,p<0.001) it H2 W7 K PkAL
PEBOAR R AR HE 5 JE RN [l A Y v
WP SR 3 7 A8 52 ), 45 R A B PR A 4
AR 7R SR 3B i 7S I 1] A 3 iy (AR
2,8 =0.619>##1 3,8=0.395, p<0.001) , X {5 HH
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2024 4E45 3

RO A BEAE PR RN BOR TR 7 M R e X B i

Jrid R AR B H3 7.
BEAh, A SCE ff ] PROCESS 72 7 56 ik X0 7

PR BE R A1 FE B R AilRE 5 000 YA &5

RANF S WoR, PRAE SR T i i B e A

R i 28 A 3R & 7 1 Te] 45 AN Dy 0.211, H.

95% K-F- T R EAFIX 8] K[ 0.136,0.299 |, A 55
0o PRIbfBR H3 FRRAT LS .

R4 PAYFKIEER (N=567)

SN a) Her b4
A 1 PR 2 B 3 Y 4 P 5
% -0.152 -0.116 -0.094 -0.111 -0.071
PER 0.029 -0.027 -0.040 0.104* 0.040
P e i . . . . .
2 0.205* ** 0.130* * 0.102* 0.174** 0.088 *
TARAFERR -0.033 0.003 -0.030 0.062 0.103
SRSy BRI AR E ) 0.619*** 0.395%** 0.706* **
Hh A B 0.318***
R? 0.092 0.459 0.507 0.054 0.531
AR? 0.092 0.367 0.048 0.054 0.477
F 9.045** 60.135* * * 60.452% ** 5.064* * 34.622% % *
RS B EEMMN R PR ER
95% {5 X [f]
AU {E Boot FRifEi% AL
LLCI ULCI
=L 4A 0.573 0.035 0.504 0.643
BAERUN 0.362 0.048 0.267 0.457 63.176%
AR 0.211 0.415 0.136 0.299 36.823%

28 A A

o T e 2 T AL P ] 155 5 T4 L A
SO RE AR FE 7 . BLEEB R FE A1 0 5 T
PESEAT T 2P A B AR BT 4R A 5 %5
S I AT H R 1 Rk B AR R
F1 BB AR TR 10 T AR | b2k
BT 200 3 A4S 938 LI AT 2 b R R
335 1A PhieF A X BB A Sy X T
BIVE” =B sc HI, R 4,

BEL AP AR FE A (R PP o 3o 2k [0
AT BE AN 6 PR BUE 3 R T PR AR
FE 3 BB AR TR 7 950 T 090 5 5 A A
9 5% X 3 (B=0.133,p<0.001) . Jy T 5 Ky FLWL
i R S BEL B AR 7 9 945 14 P, 748 S L L
PR 0 IR 2 — T2 (KT R  e
PRI 1 SR TR Ry I 2 AT,
SHL RSP AR P 3 A B, A AR g 3
TRl 45 1L A PR , 36— DK 6 T BELRE 4
FE ATV P 388 o 6 B A0 3%, 24 L
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B FE T i st Pk ek e A R g e B A o £
J (simple slope =1.041,p<0.001) £ g & 1F [n] 52
M), 177 24 BELRSH I 4 R R ) SR, Pkt H AR
ST AL UE 4% BE (simple slope = 0.481, p<0.001)
A RFEILE M. Fit, 8% He 153E .

N T RSPk R A AR 7E B AR R AR R
(AR e BT A A B S ) S Y i T 1Y
A VR I AT A SCR TR BT (Bootstrap-
ping) 7EHAFE 5 000 YK HLEAS [FIBHASPEH A HE
K FECEACER B A ER, th3R 7 T, 1
15 AP BELRSH I 4 R T g B, B A A B 1 o
A RNAE S0 0.181,0.250,95% ' 5 X 8] 43 Jil]
7[0.108,0.2837 . [0.149,0.343 ], #4145 0,
X100 I BELASH I T 78R 3, 007 A A B 1 A 3
RS, [RIE, 36 7 g IR R A &i0n; INDEX

SFR R 0.033,95% F (51X 7] [ 0.003,0.088 ], {1
5 O, 150 I BHL A5 2 A R g %t 85 1 v 6 JE 11 R
AR EARWER. L6 0 LTk, Bk H5
CEIFES



5527 % TR, A5 P ERPEBAR R 7 X 5t T s o7 09 2 ma pL
Fx6 FEPHMEERER(N=567)
B # B
TR 1 R 2 B PR 4
AR -0.111 -0.069 -0.082 -0.078
PE5 0.104* 0.038 0.040 0.035
Pt AE 2 0.174** 0.086 " 0.081* 0.087 *
TAEAERR 0.062* * 0.102 0.118 0.122
HAgH PRI AE 0.697* * * 0.721*** 0.736* * *
FELAS PR AR B ) 0.012 -0.070 -0.066
AR b
G EIE 0.040 0.047 0.039
PR AR ) < BB A T 0.133* * 0.112*
PR PR A g < 5L TR -0.072 -0.083 *
BELTS PR AR g x A Tk -0.020 -0.132"
SEH IR Pl PR A Ty < BB AR T < 53 A 0.172* *
R 0.054 0.532 0.551 0.566
AR? 0.054 0.478 0.019 0.015
F 5.064* * 57.250* * * 42.905* * * 41.275**
LowBH g H AR )
B2 FALHIE 69 R B
x7T BRATHHRNER
S T 0 AT B A RO
B4 I g R PR 95% 1% X 1] INDEX bR 95% T A% X 1]
-1.056 0.181 0.044 [0.108,0.283 ]
0.033 0.023 [0.003,0.088]
1.056 0.250 0.049 [0.149,0.343 ]

BB B 7 PR E S AR K ) 5 55 T8
PE=F AR . BATE PSR 7 B
B RA e g A B3 TP i A Y — IS8 LI
AR T7 e, PR PR BOAR R ) o BHLAG 1
FORIES) * BU LM =W B3, AR 6
AT 4 a0, = F S B S B A
HIEAKR (B=0.172,p<0.01) o XK FE b %
PEBORTE S, BA & 5 TR 4 52 TRl LA
PEEOR ST 48 i, WA e BEKF B e

THEF—E4565F0% H6, #R 4§ Dawson & Richter A
WFFE 7LD B P AR A 5 T A
53R v BB PE AR He 1 e 03 Tk e B
HOR AR5 TP AR PEAG P AR ) Fi s
O LM ARBE AT HOAR R ) AR 51 T8 4 Fh
PO, IFetil T = sg HAgOW B gl 3 s .\l
DA B, 7 e BELA P 5 AR e sy B PR 1
T, PRSI AR Hs 3 0 B A A B 52 i 40 i
ZRIIE 1) R A 1.581(p<0.001) , B I 5L

(DDawson J , Richter A. “Probing Three-Way Interactions in Moderated Multiple Regression; Development and Application of a Slope Differ-

ence Test” , Journal of Applied Psychology, 2006, 91(4) . 917-926.
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2024 455 3 #

NPk T R B A v A B G I [ 5 )
fiik H6 15 2 KHIE

Yk2 R Bootstrap 1 K 35 9% 8 15 1) H 4 2%
N, N 8 fim . &5 3w, FEMRBELASPE K 5
ARG AS T R 52 TR T, 95% I ELAF
X [ 43514 [ 0.156,0.378 ] .[ 0.063,0.237 ], X [f1]
AL AP 38 2 B A A X 58
e A3 7 e S35 5 T v BELRSH: I 5 )
PET,95% 1 B A5 X (5] A7 [ 0.142,0.325 ], L IX [ A
A%, F I B AR PR AR 3 Ao B v A

X R 7 1R 2 (ERC T T A Y
HA RO A 0.23 1 I T e BELASHYE e v 5 T4
PR IO R 0.261 5 78 ey KRS Iy v B3 Tk
,95% 1 B4 X 18] 4 [ 0.163,0.367 |, A% 0,
LI 2507 Ak v 4 52 114 v A 2800 A A e, TR Ot
A DI BAT g 61 TR A B A g LA
Ty, Pt s g 38 o K e v A R 5 5K
Bl S AR W 2% . 28 1 R HT 13 3
Bk .

B3 MWERAEFERKESN FARERRAENSMEZERLAR

&8 Bootstip FEAEARFETEE FWFNMNEREERFXE

BB 1 g bR B RIS 95% A5 X [i]
-1.056 -0.929 0.056 [0.156,0.378]
-1.056 0.929 0.046 [0.063,0.237]

1.056 -0.929 0.046 [0.142,0.325]
1.056 0.929 0.052 [0.163,0.367]

gt

(—)ARGEL

AR T BARSA K, 55T 5% 1B
e IR T BRI EEOR He Tyt i1 T8 i X )

SR N ERLE], TSRS T R TR A

JE B AR R, A B3 TR0 5 B A AR TE g
eSS R R FAE R . X 567 43 PR BT
BE A9 B, A SR DU S e

— B PR H 3 A A B A 1)
25 SR AN T o PRERMERR R ] R 5
TR FRYEUR A 0t 2 o) B B AR A
fiE, PR R AR5 B, MU g ok AR o A AR R
B, R D TR BRSO He Jy IR 9 1 kK
PR AR SECFACMER B E R . IR, B
NAEE RIS R e X5 NP PN &= W el b o] L]
He ) pE AR . TEm B EROR R T, Pkt 4
AT R A HE B BE 1 ¢ R 45 211G 0, JF 1
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PEG TR RGCBNE T MRS 1A B,
APASTH e A vy 1) BELAS PR A s T g AT T2 5
FiEAE - PIP TN [Su el X E NI i)l €Kiy
Borfeeg B, 24k m i TRYRBGIRIE 1. =
SEPRAPEBOAR ) B PEROR 5 5 61 T
A =TS A R o A TR B8 (Y BHLAS P B AR
FE g, R s i O3 3 B S B S B e
B LSRR RO T 752 W0 B R, LR £
R 3 308 1o B e i B X SR i g I 4
PRI S B35

(Z)RERET

B A o5 BEAE B3 DO A HOAR T ) F
KA G AN ) YR I rp R R 1%
AR Tk 0 TR RGBT, Ak
FEC A E R ST G, Rl il E
BB EEIN A 5 TIRA T B BOR A R
TS FRTHEREAKT- | AT 58 B3 T A8 1 X HE AR



021 %

FRNE A PRACMEROAR e 0t 5% TR B I g AL

PRERIN 3G B RE T o FEU, MRS 85 A (5
PIMEATBA, O B3 AR AN LA ) RS R - 5,
Bl F 54 s B B T S HB P e T
T BoRion Rl A ES Q= L b o5 o NS
HAR, B s 5% T S7IE 8 B BCT A EOR AL 82
i 63 TAE Ak A 22 3508 SR M5k, B R oA
AEST, LAt — 2552 TH 01 TR B I B R TR A BE
T fEE, BB e 5 o fca , Al R fe
A TR ST BRI 52, AESh 51 TR
B R R . 28 BRI sl e R
HRITE A A Al F AR RIS SE B, il T 4
PRI+ TR A 46 5, AT A 8k 51 T8¢
B ) 55 I S

TERC AR L5 RS 1R 1, Al 40
P R i AR RS TR A A RS E HOR s 7 i
WACHE A T H B TR A o L, LATR
P57 AR BRI T (38 L RE 7, HE Bl A olb 1y ]
FREER . MRS5S TR BRI BT, A SO 45
TR, BEASHE B AR e 7 AP AR s ) AL
FAHMER [0 A 4 36 TE 1) I 1 RS 0 I
— IR B TIE M1 51, (B T

PR 1o BELAT PR B TR 7, JA LR A ik
P TRGANE IR ARV AT R 5
TUREAUCR RS, oy i 73 e B AR S AR T
ATREH AR TSR o AR S, MR T R S
T o BE B AP SAR e 1 83 T8 b i s A
PERZE RS B AT BIE . X PR e A A
BEUR SR O B ARE A ST AR Al N R 2 4
TG o I 2875 3, Aol n] DAUSE A S0 A
BT NAESIBIL, B HESh 2 i U B 7 1) A%

TR 0, AR S AR Il ) 72 55l 18
AIBCR ML, O 5% TR B 22 1~ o] FR R AL
2, DR By AR 2 . BUR S kT LA,
[ i S A B IS 1 S, DA T i v e 1
55 SN IR R IR KA o A SCHEBCEURFAR Tl
FASRIEAURIECR , 6 08 51 TAERCT 0 5% 1 i A
fi P2 A BA R BT, AT
B AL B4l 0T W 5 | S ST
AR A S rp i B TR B 37, sE o A ]
BELAPEHA T 7 i BB A, 8k 51 T s
SEPIe

The Influencing Mechanism of Challenging Technological

Stress on Employees’ Breakthrough Creativity .
A Moderating Effect Model Based on the 3-way Interactions

WANG Zhaohui' & XIAO Yunpeng’
(1. School of Business, Hunan First Normal University, Changsha 410205, China;
2. School of Economics and Management, Northeast Normal University, Changchun 130117, China)

Abstract: From the perspective of technological stress situations, this paper explores the internal
mechanism between challenging technological stress and employees’ breakthrough creativity based on the effort-
reward theory. The interaction model of challenging technology stress, obstructive technology stress and employee
resilience is constructed, revealing the boundary conditions of the impact of challenging technological stress on
employees’ breakthrough creativity. Through empirical analysis of 567 valid data points in a two-stage study, the
results indicate that digital readiness partially mediates the positive correlation between challenging technological
stress and employees’ breakthrough creativity. When employees experience high obstructive technology stress and
possess strong resilience, the positive impact of challenging technological stress on employees’ breakthrough
creativity is most significant through digital readiness. The interaction among challenging technological pressure,
inhibitive technological pressure, and employee resilience is also significant.

Key words: challenging technological stress; breakthrough creativity; digital readiness; obstructive
technology stress; resilience
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